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The information in this booklet is of
a general nature. For detailed and
up-to-date advice contact a lawyer.

N

A full copy of this information sheet,
including reference and source material,
is available at skls.org.au

Thank you to individual sex workers, to Vixen
Collective and to the team at RhED, all of whom
helped put this booklet together

st kilda legal service
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As stated above, sex workers may refuse to see a client,
refuse to provide a particular service, or withdraw consent
previously provided, for any reason, at any time.

If a person forces you (physically or verbally) to perform or
participate in a sexual act without your permission, they have
committed a criminal offence.

If this happens to you, you have (as soon as it is safe to do so)
a range of options including:

» calling triple zero (000);
» notifying the business where you are working;

» contacting your local police station, Gay and Lesbian Liaison
Officers (GLLO), or Sexual Offences and Child Abuse
Investigation Team (SOCIT); or

» contacting your local peer sex worker organisation, Vixen
Collective.

TI CHECK OBLIGATIO

If you are a sex worker in Victoria you are required to have a
sexually transmitted infection (STI) test (including blood tests
and swabs) every three months. This can be arranged by
your doctor or at a specialist sexual health clinic, such as the
Melbourne Sexual Health Centre.

After an STI check, the doctor should give you a ‘Certificate
of Attendance’ which is valid for three months. Brothel and
escort agency workers will need this certificate to work. You
do not have to wait for your results to have a certificate issued.
Certificates can be issued in your working name and you

can get multiple certificates (if for example you are working in
more than one venue). You only need to supply your certificate
of attendance, not the results of your test, to your manager/
operator.

RS

SEXUAL HARASSMENT

Laws in Victoria and across Australia protect workers against sexual
harassment at work.

EXUAL HARASSMEN

Sexual harassment is an unwelcome sexual advance, unwelcome
request for sexual favours or other unwelcome conduct of a sexual
nature that makes you feel offended, humiliated and/or intimidated
where any reasonable person could see that it might offend, humiliate
or intimidate you. Examples of sexual harassment can include
unwanted touching as well as jokes about sexuality and gender identity.

It does not matter whether you work in a brothel or an office
- no one has the right to sexually harass you.

Complaints about sexual harassment can be made under Victorian
laws to the Victorian Equal Opportunity and Human Rights Commission
(VEOHRC) or the Victorian Civil and Administrative Tribunal (VCAT),

or under Federal laws to the Australian Human Rights Commission
(AHRC). Their details are at the end of this information sheet. Strict time
limits may apply, so if you believe you have been sexually harassed and
want to raise a complaint, you should seek legal advice immediately.

For information on unlawful discrimination as well as other contact
details for organisations that may be able to give you advice on your
rights at work - see the full information sheet online skls.org.au

CONTACTS)

Vixen Collective peer support line 0414 275 959
or email vixencollectivemelbourne@gmail.com

Resourcing health & Education in the sex industry
(RhED) visit sexworker.org.au, call 1800 458 752
or email sexworker@sexworker.org.au

St Kilda Legal Service (SKLS) call (03) 8598 6635
or email info@skls.org.au




